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EDITOR'S NOTE: In o vare departure

traditionally tightlipped policy, the Central Intelligence

" dgency has sanctioned an exclusive. Globe story on ‘the

agency's recrniting program in Boston,
' By WILLIAM G, MILLER
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from its FUry.INE CIA has & place for
L them-all, -... Y
How about pay? .
Salaries follow the Clvil
Service scale and range from
$3507 to. $25,382 a, year,

i b

So vau want 1o be a sjyy? _

" What do you have to ofinr Lthe Cen
Agency; PAC
an auiomatic? An old trencheoat? . |

first class ‘education. .
A degree — or Lwo — could { v

o the CIA's impressive intel-
igence complex in McLean
a

.

ers, ‘
Is- a erlle

1

. - . |
Throughout the Umted;
tates, the CIA has 15 re-
Two of them are
ationed here - in - Boston:
‘orking out of an office on
he third floor of a building,
i the city's financial “district. ;

“Not in man
Gurll,

The attraction? The rich
rop. of schinlars available in
ew England’s colleges and
iversities,

cians such as radio

| Yequire
‘The glass-panelied deor to: than ac
e Boston ClA office gives:
clue to iis significance. It '
rries simply a room num--
T IEJMR-égﬂEmes. Inside, ¢
e furnishings are sparse —
sks, chairs, file cabinets
th combination locks. The
lls bear a calendar and

It Is in
dealing

scientific analysis th

W, Gurll, 14 vyears

recruiter, and Mary L. %
nes, hirer of female geg< |
aries and clerical - hc]p." existing intellj
y are aided by an office

elary, Mrs, John F; Downe

ach year, the CIA men
rview hundreds of cane! masters’ and Dh,D,
tes in visits to New Eng. What are the areas
H colleges. As part of his | arship

Gurll, holds a member-
3 in the Eastern Coliege
gement Officers,

'9. cent - had

Just name it: Fore
'studies, history,
lawy political science,

ey, ;..o!

Sa
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tral Iﬁtelligence !
Black belt in judo? Deadeye accuracy with |

These may be useful—but more important is a

ith business'and sceretarial
pe the key that opens the door ! gchools and contacts employ-
, ment agencies -in - search otv
»| secvelaries and office work-.

)
ge degree abso-i
utely necessary for
ment with the CIA? .
y areas,” says
“Typists “who' work
» Work in Washington and over- |
&cas, "need no degrees.. This 1
also applies to' many techni-{ "

! munications operators. In-a|.

i vast organization like the CIA ;

there is a variety of jobs that |/
practical skills rather

ademic training," |

the speclal areasi
with intelligence and |

are almost always mandatory, .

“Only a small percentage of
candidates accepted go into

p of the world, ° 1 the CIA's covert an

: operations,” says Gurll, .
enlor man of the Rosion Stressing the diversity of
cration is S54-year-old requirements of

the CIA,

percent from biology and life

. v
Of these employees, 70 pel"-"
accalaureata de-
20 pereent had:

réquired by the CIA?:,

journalism,

ays Gurll: “A recent gain-

sirvey showed 83 per-
cent CIA professionals hired
at a salary below $8650, 17
percynt being abqve that fig-
ure. C

‘More than 500 collegss, uni.

{ ple

Miss Lohnes keeps in touch: versities and graduale schoolg

Are represented among CIA
men and women, i

To groom its most .capable’
recruits, the CIA maintains a
| Career Training Program, Et-
{ try goes to those who show
-10p general intelligence, acas
demic record, physical and
j emotional . fitness and aptie:
tude, for "foreign languages,

employ-

, L
GRS ‘

and com- i

1

1

!

at degrees |

d foreign

SN WP

Gurll reveals a recent sampl- . scientific tools ‘of intelligence ‘
h the ClA, a native of New{ fng of professional CIA em. o icollection; and the staff offi. .
ford and a former director . ployees showed that 35 per. I". 4 L o »15 ‘cer to direct and channe} the 7.
Brown University Alumni cent were recruited from the DR e ;?\'er-all ' search . for - intels
nd, " social sciences, 25 ercent , : « . ° -ligence, . ‘

from husiness adminisptration L--R-—— ~..,.'..A}H.Cﬂ .I%UH_CL—____.”%W o gy e
he other names on the ' and related fields, 20 percent. 3 ec‘.mtf 'ave a better chance |
r are.lhose of Harry L. from the physica] sciences, 10 0;‘1 meiusion if they ure en-. § .
seAu, the second profession- ; pereent from, engineering, five | TOlled in graduate schools and | R
I

have travelled abroad, X

Purpose of the training pro-
‘gram is to- take note of a'f
Tecruit's stated preference for &
a CIA division and then pre-
pare him for the
an opening occurs. X

Twenly-seven petrcent 'ol
CIA professionals hired today
enter this program, L
; “ Are CIA “employees free to'
icn area ,revfgxl %heir .jntelligcnc_e cone, )

osmection?., Uy
Psy¢hols; “Within limits, says 'Gurll,
R Yooy i . R et o A snale?
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degrees, | .
of schol-
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nitized - -Appi'O»\:"e,af’ ForReIeaseCIARD ‘
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,f-,will visit'the school and call‘!

.ean write to the Central In-

- education and experience, Ap- ) .
plication forms will be ‘re- t
{: turned. . Later the aspirant

© |may be called into the Bos
i ,ofﬁce.

el
needs a variety of peoplerthe o
‘analyzer of raw intelligence; *,
the technician 1o monitor the

day when' %«

ey

- Ty

CIA employees-are permitted. |
Ao write for publicalion,
attend professional meetings
and maintain standing in theit -
rofessions, . .
ashinglon area, iwo !
universities conduct evening: -
classes-at CIA headquarters, j
“The CIA has two employ-
mient classifications — staff ory
contact,” Gurll says.
' To be eligible for stal), thei*
candidate must have been a;
"U.S. citizen for at least five;
years. His spouse must alsq’t .
be a citizen. - ©
ow. does one go abouﬂ
applying. to the Central Ine |
telligence Agency? )
If in college, simply apply’
to the placemgnt counselor.;
In due time, a CIA recruiter.

the candidate in for a

half-1,
hour interview, >

. ,1
The non-college candidate !

lelligence Agency, Office ol,'],
Personnel, Washington, D.C.,’

wi
20505, enclosing 7 resume ol-j
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As' Allen -Dulles, former -
A director; said) the CIA
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